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OCTOBER 2013  Volume 1, No. 12       CAMARILLO BRANCH  
 

PRESIDENT’S MESSAGE 

Dear AAUW-Camarillo Members: 

 

We are now embarked on our 50th anniversary year!  Our kickoff meeting last weekend was a 

great success.  More than 60 members and guests congregated at Kathy Yanov's beautiful patio to 

enjoy delicious potluck lunch and interesting speakers.  ((Who made that yummy cornbread 

casserole?  I could have eaten the whole thing by myself!  Will you share the recipe?)) 

We owe special appreciation to the hostess, Kathy, and her helpers, the Ackermans and Rindes, 

for making it all so pleasant for us to meet. Thanks too to Diana Dingler for her persistent 

followthrough to arrange the speakers. 

 

We have TWO general meetings in October: the Tech Trek feedback session on October 4 and the 

FDR history performance on October 13.  See inside for more information on each of these. 

 

Our AUTHORS LUNCH is coming up soon on November 2, 2013.  This is a very important 

Branch event, and needs your support.  We are counting on this to finance the Branch 

scholarships. If you cannot support this fund raiser in person, then let your checkbook stand in 

and make an equivalent donation to the scholarship fund.  See inside for more information on the 

Authors Lunch event. 

 

 

Vanessa 

http://camarillo-ca.aauw.net/
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UPCOMING EVENTS! 

 

Tech Trek Experiences 

October 4, 2013 

Ventura County Community Foundation 

Friday, 5:30 - 7:30 p.m. 
 

Come and meet the local 7th grade girls who were chosen to participate in this summer's Tech Trek program at 

UCSB.  Hear them relate their week-long experiences and view the DVD that Linda Stinebaugh produced from the 

various photos taken at camp for each of the girls who attended.  Join us for pizza, salad, cookies and beverages at the 

Ventura County Community Foundation building located next to the Camarillo Ranch House.  There is plenty of parking 

in the rear. 
 

Eleanor, Lucy, and the Man in the Middle:  FDR 

October 13, 2013 

Camarillo Library Community Room 

Sunday, 2:00 p.m. 
 

Don't miss this interesting and entertaining presentation by Martha Abbey Miller as she steps us through the fascinating 

interrelationships of Eleanor Roosevelt, Lucy Mercer, and FDR.  This program is being jointly hosted by our AAUW 

Branch, and the Camarillo Library.  For those of you read and enjoyed the book Lucy by Ellen Feldman, you will greatly 

enjoy this presentation.  It is only an hour long and is free of charge.  Hope to see you there. 
 

 

*** AUTHORS' DAY IS NEARING  *** 

Saturday, November 2, 2013 

10:00 a.m. - 2: 30 p.m. 
 

Tickets are now on sale for our upcoming Authors' Day.  It will once again be held at the Four Points Sheraton 

Hotel in Ventura, and the ticket prices remain the same at $45 each.  We have four great authors lined up to speak. 

They are Naomi Hirahara, a detective novelist and author of the Mas Arai series, Darrell James, a mystery writer 

and Left Coast Crime Eureka award winner, Tammy Kaehler, author of the Kate Reilly Racing Mysteries, 

and Joseph Louis Garces III who is a children's book author.   
 

Connie, the super nice owner of our local bookstore Mrs. Fig's Book Worm will be on hand again to sell the authors' 

books; there will be an opportunity to speak personally with the authors themselves, and to have them autograph 

your books; there will be door prizes, raffle prizes, and more fabulous cookbooks to bid on which you seemed to 

enjoy at the last event. 
 

Lunch choices this year will be:  Lemon Dill Salmon, Chicken Francaise, or Portobello Mushroom Vegetarian. 
 

The ticket packets are ready to disperse to those wishing to sell an entire table or two.  Each table will seat nine 

people comfortably. Single tickets may also be purchased.  Please contact Diana Dingler at 987-8013 for tickets 

and flyers.  Invite your friends and neighbors.  Remember, this is our largest fund raiser of the year where our 

profits go to support our worthwhile causes such as Tech Trek, Re-Entry College Scholarships, and other 

educational endeavors. 

As a reminder, we are again collecting your gently used books (paperbacks or hardbacks) for our table decoration 

raffles.  If you have books to donate, please drop them off at the home of Diana Dingler (938 Fairchild Ave.), or 

Celina Biniaz (1582 Calle Aurora), or Jane Akune (2462 Brookhill Dr.), or Vanessa Otto (3286 Penzance).  We will 

take care of them from there. 
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MEMBERSHIP MATTERS 
 

Thanks to the considerable efforts of Karen Allen, our BRANCH DIRECTORIES are ready.  Those of you who 

attended the Blast-off last Sunday received your Directory then.  The others will be mailed shortly. Let Teri 

McDaniel know of any corrections or additions. 
 

Norma and Mark Maidel have relocated to the University Village in Thousand Oaks.  Here is their new contact data: 
 

Norma Maidel 

3620 Dragonfly Drive #102 

Thousand Oaks, CA 91360 
 

Email: auntpepsi@gmail.com 

Optional:  maideln@uvtomail.com 

DO NOT USE THE VERIZON EMAIL it’s history 

Phone 

Cell: 805-208-3208 (preferred) 

Home: 805-241-4769 
 

We have one new member this month: 

Barbara Hoff 

521 Corte Aguacate 

Camarillo CA 93010 

H  805-388-5898 

W 805-404-6892 

email: barbaraMhoff@yahoo.com (Please note the email address for Barbara is this one, not the one on the form 

from National)  

 

CSUN BA 

 

SAVE THE DATE:  SATURDAY MAY 17TH FOR OUR HISTORY! 

 

Planning of our Anniversary Celebration is now formally underway.  It will be on Saturday, May 17th and will be a 

lunch or high tea at the Ackerman's.  We will invite all the living members from the first year, and also all the 

previous Branch Presidents.  There will be some skits and/or historical information and we will all wear HATS. 

 

So put it on your calendars now:  Saturday May 17th AAUW Camarillo 50th Anniversary. 

 

Meantime we are researching our historical information.  There were once three large leather-bound scrapbooks of 

history.  They have disappeared in the past ten years.  Does anyone know where they, or other pictures and data, may 

be located?   

Also previous Presidents had a scrapbook of memories from their year in office.  If you would lend them, I can scan 

the pages and return. 

http://www.camarillochildrensdentalgroup.com/
mailto:auntpepsi@gmail.com
mailto:maideln@uvtomail.com
mailto:barbaraMhoff@yahoo.com
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Subject: Why is the Gender Wage Gap stuck? 3 theories from Yahoo 9/20/13 

 

 

Women in full-time, year-round jobs still make 77 cents for every dollar men make, said the U.S. Census Bureau this week — a zero percent 

change since 2002. 

Full-time male workers brought in median annual earnings of $49,398 in 2012, compared with $37,791 for females. That's almost an $11,500 

difference in yearly median wages. 

So why has the gap remained unchanged (with the exception of one cent fluctuations in 2003 and 2007) for 11 years? 

Discrimination plays a role, yes, but "Analysts caution that the annual earnings comparison is a crude measure of a complex reality," says Brenda 

Cronin inThe Wall Street Journal. 

Here, three complicating factors: 

1. Women are less likely to negotiate salaries and ask for raises 

In her book, Lean In, Facebook COO Sheryl Sandberg says one reason is that women tend to demure when it comes time to talk about salary. A 

study of new grads with masters degrees from Carnegie Mellon found that while 57 percent of male grads negotiated their salaries, only 7 percent 

of females did the same, says Sandberg. 

You'd think this would be an easy fix: Women should just ask for more money. But it's a little more complicated than that. 

"[I]nstead of blaming the women for not negotiating more, we need to recognize that women often have a good cause to be reluctant to advocate 

for their own interests because doing so can easily backfire," she writes. 

This is because, for women, there's often an inverse relationship between advocating for themselves and likability. 

"People expect men to advocate on their own behalf, point out their contributions, and be recognized and rewarded for them," she says. "But since 

women are expected to be concerned with others, when they advocate for themselves or point to their won value, both men and women react 

unfavorably." 

As a result, "even when a woman negotiates successfully for herself, she can pay a longer-term cost in goodwill and future advancement." 

Sandberg suggests women negotiate and ask for raises anyway — but that they do it with care. For example, she suggests when asking for a raise, 

women offer a legitimate explanation, like suggesting that someone more senior encouraged the negotiation, or pointing to industry standards. 

2. Women work fewer hours at salaried jobs than men 

By looking at yearly salaries, the Census Bureau's numbers miss out on a key factor: That women sometimes spend fewer hours at their jobs than 

men. 

This isn't to say women work less than men overall. A study last year from the Organization for Economic Cooperation and Development found 

that when paid and unpaid labor like housework is combined, women the world over actually work more hours. But men still spend more time on 

the clock. 

Saying a woman makes "'77 cents on the dollar for doing the same work as men,' gives the impression that a man and a woman standing next to 

each other doing the same job for the same number of hours get paid different salaries," Slate's Hanna Rosin says. 

"That's not at all the case. 'Full time' officially means 35 hours, but men work more hours than women. That's the first problem: We could be 

comparing men working 40 hours to women working 35," says Rosin. 

A more fair measuring stick would be weekly wages, she says. When you look at it that way, the gap inches closer, to 81 cents on the dollar. When 

you restrict it to men and women both working 40 hours a week, you can kick that number up to 87 percent. 

The number is also impacted by "career interruptions" — a.k.a. having and raising babies. On Freakonomics, labor economists Claudia Goldin and 

Lawrence Katz explain their research tracking MBA grads over 16 years. Viewing them as "apples to apples," Goldin and Katz saw a "modest 

wage gap" (favoring men) for new MBAs, "and these observationally equivalent men and women work approximately the same number of hours a 

week. But that changes: 

Fast forward 10 to 15 years, and the earnings gap between our male and female MBApples is about 40% for those who were observationally 

equivalent at graduation. But almost all of that huge difference can be fully explained by the greater number of career interruptions and lower 

weekly hours experienced by the women (mind you, they still work a large number of hours). One of the reasons for the large gap in earnings 

between male and female MBAs is that the cost of career interruptions is very great in the corporate and financial sectors. [Freakonomics] 

Because male and female workers are paid much more similarly before the interruptions start rolling in, Rosin suggests being careful about how 

you interpret the Census Bureau's data. 

"If this midcareer gap is due to discrimination," she says, "it's much deeper than 'male boss looks at female hire and decides she is worth less, and 

then pats her male colleague on the back and slips him a bonus.' It's the deeper, more systemic discrimination of inadequate family-leave policies 

and childcare options, of women defaulting to being the caretakers. Or of women deciding that [they] are suited to be nurses and teachers but not 

doctors." 

Which brings us to: 

3. Women tend to favor lower paying jobs 

It's well established that women are more likely to pick lower paying career paths, Georgetown University economist Anthony Carnevale told Lisa 

Chow on a recent episode of NPR's Planet Money: 

Women are overrepresented among majors that don't pay very well (psychology, art, comparative literature), and underrepresented in lots of 

lucrative majors (most fields in engineering). 

And even when they choose high-paying majors, women often don't choose high-paying jobs. For example, math is a pretty lucrative major, and 

more than 40 percent of math majors are women. But women who major in math are much more likely than men to go into lower-paying 

professions, like teaching. [NPR] 

It's not entirely clear why this is, but it's been pretty much stuck that way for the last half-century, says Shan Li in The Los Angeles Times. "In 

1960, the top five leading occupations for women were private household workers, secretaries, sales clerks, elementary school teachers and 

bookkeepers," she writes. 

In 2010, the top five are "secretaries, nurses, elementary and high school teachers, cashiers and retail clerks," she writes. Not a huge shift. 

 

http://www.huffingtonpost.com/2013/09/17/gender-wage-gap_n_3941180.html
http://www.census.gov/newsroom/releases/archives/income_wealth/cb13-165.html
http://blogs.wsj.com/economics/2013/09/17/male-female-pay-gap-hasnt-moved-much-in-years/
http://blogs.wsj.com/economics/2013/09/17/male-female-pay-gap-hasnt-moved-much-in-years/
http://economix.blogs.nytimes.com/2012/12/19/in-most-rich-countries-women-work-more-than-men/
http://www.slate.com/articles/double_x/doublex/2013/08/gender_pay_gap_the_familiar_line_that_women_make_77_cents_to_every_man_s.html
http://www.slate.com/articles/double_x/doublex/2013/08/gender_pay_gap_the_familiar_line_that_women_make_77_cents_to_every_man_s.html
http://www.slate.com/articles/double_x/doublex/2013/08/gender_pay_gap_the_familiar_line_that_women_make_77_cents_to_every_man_s.html
http://www.slate.com/articles/double_x/doublex/2013/08/gender_pay_gap_the_familiar_line_that_women_make_77_cents_to_every_man_s.html
http://freakonomics.com/2010/01/28/superfreakonomics-book-club-goldin-and-katz-on-the-male-female-wage-gap/
http://freakonomics.com/2010/01/28/superfreakonomics-book-club-goldin-and-katz-on-the-male-female-wage-gap/
http://www.slate.com/articles/double_x/doublex/2013/08/gender_pay_gap_the_familiar_line_that_women_make_77_cents_to_every_man_s.html
http://www.npr.org/blogs/money/2013/09/11/220748057/why-women-like-me-choose-lower-paying-jobs
http://www.npr.org/blogs/money/2013/09/11/220748057/why-women-like-me-choose-lower-paying-jobs
http://www.npr.org/blogs/money/2013/09/11/220748057/why-women-like-me-choose-lower-paying-jobs
http://articles.latimes.com/2013/jun/13/business/la-fi-mo-gender-gap-jobs-20130613
http://articles.latimes.com/2013/jun/13/business/la-fi-mo-gender-gap-jobs-20130613
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Non-Fiction Book Group 

 

The non-fiction book group is reading ZOOBIQUITY, by Barbara Natterson-Horowitz and Kathryn Bowers, this 

month.  Contact Anita Roll if you wish to attend. 

 

Last month's book, 1493, by Charles Mann, was an excellent one.  It turned my ideas about history upside down, as it told the 

stories of the Columbian Exchange:  all the movements of people, microbes, plants and animals to and from the American 

continents, and the impact that had on the rest of the world.  You probably knew about the Irish dependence on the American 

potato monoculture, and the devastation caused by the oomycete Phytophthora infestans.  Did you know where that blight 

came from?  From South American guano shipped to Belgium!  Did you know American silver hastened the ruin of the 

Chinese money economy?  and American sweet potatoes lead to despoliation of the best Chinese cropland?  that and much 

much more is covered in this fascinating book.  Get the paperback version -- it has larger more readable print. 

P.M. Book Review 

Diana Dingler - 987-8013 

Our schedule for the new season has been set.  Our next meeting will be on Monday, October 28 at 7:30 p.m. at the 

home of Peg Tancreto (482-1294).  We will be discussing the book The Aviator's Wife by Melanie Benjamin.  As 

usual, there will be no meeting in November, so those wishing to read ahead, we will be meeting on December 9th 

to discuss the book The Touch by Colleen McCullough. 
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STEM CAREER CHOICE 

 

Here is an interesting article from the IEEE magazine that gives a very different perspective on the barriers 

affecting choice of career in the STEM fields.  It gives an idea of the hurdles that our Tech Trek program tries to 

overcome. 

 

http://spectrum.ieee.org/at-work/education/is-a-career-in-stem-really-for-me#.UiTO1_OiDeg.email 

 

THE COMMON CORE IN CALIFORNIA 

 

Since many of our members are or have been, teachers, there is a lot of interest in the Common Core, which is a 

national effort to align public school curriculum goals across state lines and provide better tools for measuring 

what students are learning. The most recent TIME magazine (with Google on the cover) has an interesting short 

article about it. They have a very positive opinion on its success where it has been implemented. 

Here is another positive review from the LA Times. 

http://www.latimes.com/opinion/commentary/la-oe-vega-common-core-20130919,0,4172556.story 

You can read more about the new standards at corestandards.org 

http://www.dynamicptinc.com/
http://spectrum.ieee.org/at-work/education/is-a-career-in-stem-really-for-me#.UiTO1_OiDeg.email
http://www.latimes.com/opinion/commentary/la-oe-vega-common-core-20130919,0,4172556.story
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PUZZLES 

 
There is a concert that starts in just 17 minutes and all of the 

band members must all cross a bridge to get there. The four 

members begin on the same side of the bridge and you must help 

them to get across to the other side. 

 

Due the age of the bridge, a maximum of two people can cross at 

one time. To make matters worse, it is night-time and there is 

only one torch. The torch is always required when crossing the 

bridge and the torch must be walked back and forth, it cannot be 

thrown, etc. Each band member walks at a different speed and a 

pair must walk together at the rate of the slower man: 

 

Alan takes 1 minute to cross 

Bill takes 2 minutes to cross 

Carl takes 5 minutes to cross 

Dave takes 10 minutes to cross 

 

For example, if Alan and Dave walk across first, it takes them 

10 minutes to cross. If Alan then returns with the torch, a 

total of 11 minutes will have passed. There is no trick behind 

this, it is the simple movement of resources in the appropriate 

order. 

Which month comes next in this sequence: 

July June March May ==?== 

 

 

(Answers on page 8) 

 First Ladies TV Series on C-Span 
 

 

Janet Lindgren suggests that our members may be interested in the on-going C-Span series on the First 

Ladies. This series evidently started in the spring with Martha Washington, and is going through all of 

the First Ladies. The series is currently on Edith Roosevelt and runs through Feb 10 with Michelle 

Obama. 

 

You can go to c-span.org/firstladies to get the listing and information. 

 

http://www.somisnuthouse.com/
http://c-span.org/firstladies
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Answer to puzzles (Located on page 7) 

 
#1  

Alan and Bill cross  -  2 minutes 

Alan returns         -  1 minute 

Carl and Dave cross  - 10 minutes 

Bill returns         -  2 minutes 

Alan and Bill cross  -  2 minutes 

                       ========== 

Total                - 17 minutes 

#2 

 

November 

its alphabetical 

 

SCIENCE FAIR EXPO 

 

 

Would you or a few of you like to work on a project that is a co-operative one between our organization 

and CSUCI and will not take a lot of time? Channel Islands State University has been asking companies and 

community groups to provide a booth for the EXPO for the science fair.  The students attend the EXPO when 

they are not being judged on their project.  This could be a valuable service to the community and good 

publicity for AAUW.  For several years we did provide a booth using some of our women’s history 

material.  When I brought it up to the board and it was discussed, we all felt maybe a new creative approach 

would be worthwhile.   One thought I had if someone is interested is to include something on summer 

opportunities for kids in science. However, there are many other possibilities.  The EXPO and science fair 

judging will occur March 19
th

 so there is a lot of time to plan and you are committing to only one day.  It can be 

very simple -- something with some hands on activity is preferred.  If you choose to do it you will find the 

students, the majority are middle school students, amazing and very interested in everything.  They are some of 

the cream of the crop from Ventura County.  For this to happen we need ideas and a couple of volunteers to 

head the project.  If we could get several people together to brainstorm it would also be a way to start.  I 

will be glad to give those interested a little help and host a brain-storming meeting but am involved in another 

booth that day so cannot head it or participate in it.  I hope we can get it to happen, as we are trying to work 

on co-operative projects with CSUCI.  If you are willing either to head it or help brainstorm ideas please 

either e-mail me at nkvanslyke@verizon.net or  phone me at 482-3744.  
  

Kathy Van Slyke 

 

http://www.hayesgraphics.com
mailto:nkvanslyke@verizon.net


9 

 

 

The Affordable Care Act 
  

AAUW California’s Public Policy Priorities for 2013 -2015 state “To guarantee equality, individual 
rights and social justice for a diverse society,  AAUW supports increased access to quality, affordable 
health care, and family planning services, including  expansion of patient rights.”  In California and 
nationally AAUW supports the implementation of the Affordable Care Act. 
  
The Affordable Care Act (ACA) – the health insurance reform legislation passed by Congress and 
signed into law by President Obama in 2010 – helps make both health care and prevention affordable 
and accessible for all Americans by requiring health plans to cover preventive services and by 
eliminating cost sharing for those services. Preventive services that have strong scientific evidence of 
their health benefits must be covered and plans can no longer charge a patient a copayment, 
coinsurance or deductible for these services when they are delivered by a network provider. 
  
Enrollment in California begins October 1, and in just three months, on January 1, 2014, "Covered 
California" will fully take effect. It especially benefits women and their families. Children under age 26 
may be covered under their parents’ plans. All citizens are eligible for coverage through a health 
benefit exchange, expanded MediCal, or their employer.   
  
Preventive care is especially important to women, and services such as mammograms, pap smears, 
contraceptives of all types, annual well-woman visits, diabetic screening, maternity care, breast 
feeding supports and supplies, will be provided without copayments or other cost-sharing 
requirements. In California abortion will be fully covered (but not in all states). Services include 
counseling on sexually transmitted infections as well as screening and counseling for domestic 
violence. The coverage will provide a guarantee that recipients will not be denied access because of 
pre-existing conditions. Coverage will include no gender ratings and will include full preventive health 
care. 
  
Recent polls indicate that many California citizens are not very knowledgeable about Covered 
California and its benefits.  Efforts are underway statewide to provide information about the options 
for coverage using multiple approaches.  Non-profit groups have been awarded grants and are being 
trained to educate and enroll those who are uninsured.  
  
We in AAUW CA, our children and grandchildren, have a stake in seeing that health reform is 
successful in our state. The law requires everyone to have health insurance, or incur a financial 
penalty. Like any insurance, in order for Covered California to be successful, people between the 
ages of 18 and 64 must sign up for the program. Healthy people must be part of the enrollment pool. 
Those 65 and over will still have Medicare coverage.  Become informed and encourage your family 
and friends to become informed about Covered California!  Excellent websites 
are www.coveredca.com and www.kff.org/healthreform 

 

http://camarillostorage.com/
http://www.coveredca.com/
http://www.kff.org/healthreform

