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STEM in the news! 

  
On March 23rd, President Obama hosted the 2015 White House Science Fair to 
celebrate the student winners of a broad range of science, technology, 
engineering and math (STEM) competitions from across the country.  As part of 
the Fair, President Obama announced over $240 million in new private-sector 
commitments to inspire and prepare more girls and boys – especially those from 
underrepresented groups – to excel in the STEM fields.  Here is the White House 
webpage with the entire fact sheet on STEM:  https://www.whitehouse.gov/the-
press-office/2015/03/23/fact-sheet-president-obama-announces-over-240-
million-new-stem-commitment. 
  
Following the success of an initial pilot held at three Tech Trek sites (one at UC 
Santa Barbara last summer!), the American Association of University Women 
(AAUW) and Verizon are expanding programming designed to teach coding and 
app development to middle school girls through the AAUW National Tech Trek 
Program. The collaboration was announced today as part of the 2015 White 
House Science Fair.  Here is the article on the AAUW website:   
http://www.aauw.org/article/aauw-verizon-white-house/.  “Experiences like 
Tech Trek demystify STEM careers and show girls that they are fully able — and 
greatly needed — to create the technologies that shape our world. AAUW is 
grateful for Verizon’s collaboration in bringing new learning opportunities to our 
long-standing and successful Tech Trek program,” said AAUW Executive Director 
and CEO Linda D. Hallman, CAE.  By offering the Mobile App development course 
at all 21 Tech Trek camps, AAUW and Verizon will not only offer students a 
hands-on gateway to computer science through coding skills but also teach 
entrepreneurship, critical thinking, teamwork, and problem-solving.  After 
participating in the course, 90 percent of campers said they intend to pursue a 
career in a STEM field, and 80 percent said app development was easier than 
they anticipated. 
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3  Reasons We Want to Introduce Girls to 

Cybersecurity 
There’s a popular adage among cybersecurity experts that says that there are two kinds of 
companies:  those that have been hacked and those that don’t know they’ve been hacked. 
From high-profile data breeches at big companies like Sony Pictures, Apple, and Target, to the 44 
percent of small businesses that have reported cyber attacks, the vulnerability of the growing 
amount of digital data has become a national crisis.  Just last month the president called for 
cybersecurity legislation in the 2015 State of the Union address. 
  

In order to combat this growing crisis, companies are investing in new security systems and 
recruiting qualified teams to create and monitor these systems.  Yet while the cybersecurity 
profession is booming, only 14 percent of young women have reported any interest in the careers 
compared with 35 percent of young men.  It’s not surprising to see the same kind of gender gap 
that shows up in most IT jobs, but AAUW knows there are a number of ways to break down these 
barriers and expand the pipeline for all cybersecurity experts.  Here’s why we plan to do just that: 
  

1. The jobs are lucrative. 
Cybersecurity salaries average $116,000 a year, approximately $55 per hour, reports Semper 
Secure.  That’s nearly three times the national median income for full-time wage and salary 
workers, according to the Bureau of Labor Statistics. 
  

2. You get to fight the bad guys and protect not only critical information but also people. 
Every piece of data that is breached is tied back to a person, be it family photos, salary 
information, health records or credit card numbers.  When hackers triumph, people suffer, and 
governments and companies can’t keep up the fight against cyber criminals without new talent.  
Cybersecurity professionals get to work in a dynamic field where hackers are always trying new 
tactics, and new technology can change the sector in a flash.  It’s challenging, exciting and 
important work. 
  

3. There’s great job security. 
The demand for cybersecurity experts is growing more than three times faster than the demand 
for other IT jobs, and there don’t seem to be enough applicants in the pipeline. So along with 
getting to fight the bad guys, job security is on your side. 
  

At AAUW Tech Trek camps, girls spend a week exploring science, technology, engineering, and 
math (STEM) through field trips, experiments, classes, and encounters with women role models. 
We’re proud to announce a $100,000 grant from Symantec Corporation that will help us pilot a 
cybersecurity core class as part of Tech Trek’s curriculum. With the support from Symantec, we 
will develop and test the course at four camps this summer. Stay tuned for more announcements 
on the AAUW Tech Trek page! 

http://motherboard.vice.com/blog/the-cybersecurity-industry-is-hiring-but-young-people-arent-interested
http://motherboard.vice.com/blog/the-cybersecurity-industry-is-hiring-but-young-people-arent-interested
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The Gender Pay Gap by State & Congressional District 

The gender wage gap exists in almost every congressional district according to the most recent 
statistics from the U.S. Census Bureau. Not only do some districts in the 113th Congress lag 
especially far behind, but some states also have large disparities between districts. How do 
your state and district stack up? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
Find the Gender Wage Gap in your Congressional District 
Wage gap information is easy to find in these state-by-state documents, which include the state 
pay gap number; the congressional district wage gap numbers; rankings of the state’s 
congressional districts from narrowest to widest gap; and a road map to pay equity that 
includes needed legislative and executive actions. Each state’s document is intended to serve 
as an advocacy tool in the ongoing fight to close the persistent gender wage gap. 
Please click on the state you are interested in to view that state’s information:  
 

Continued on Next Page

 

http://www.aauw.org/research/the-simple-truth-about-the-gender-pay-gap/
http://www.aauw.org/research/the-simple-truth-about-the-gender-pay-gap/
http://www.aauw.org/resource/road-map-to-pay-equity/
http://www.aauw.org/2014/09/18/gender-pay-gap/
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Take Action: You Don’t Have to Stand for the Pay Gap 
Use these documents – and the data within – as a springboard to write a letter to 
the editor or an op-ed calling for members of Congress to take action on the 
wage gap. Even members of Congress who support equal pay legislation have 
more to do. The wage gap exists nationwide for women of all races/ethnicities 
and at all points in their careers and is clearly not going to close on its own. You 
can check last year’s numbers for further evidence. Sign up to become an 
AAUW Two-Minute Activist for a quick way to contact your elected officials to 
support the ongoing fight for fair pay. 

http://www.aauw.org/resource/how-to-write-a-letter-to-the-editor/
http://www.aauw.org/resource/how-to-write-a-letter-to-the-editor/
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Sen. Barbara Mikulski – "Dean of the 
Senate Women" – to Retire  

 

This week, Sen. Barbara Mikulski (D-MD) 
 announced she will not seek re-election in 2016. 
Mikulski's impressive public service career 
includes 10 years in the U.S. House of 
Representatives and 30 years in the Senate. 
Mikulski said she came to a decision not to run 
for reelection after asking herself, “Do I spend my 
time raising money? Or do I spend my time 
raising hell?” Few will be surprised at which of 
those two options "Senator Barb" ended up 
choosing. Several Democrats are reportedly 
considering running in the primary to replace 
Mikulski, with Rep. Chris Van Hollen (D-MD) 
having already announced his intent to run; to 
date, no Republicans have announced their intent 
to try to capture the open seat. 
 

Sen. Mikulski is the longest-serving woman 
senator, and she was the first Democratic woman 
elected to the Senate in her own right (rather 
than being appointed). From December 2012 to 
2015, Sen. Mikulski chaired the Senate 
Appropriations Committee. In addition to 
remaining a ranking member on Appropriations, 
Sen. Mikulski also serves on the Health, 
Education, Labor, and Pensions Committee and 
the Select Committee on Intelligence. Over the 
years, AAUW has been proud to work closely 
with Sen. Mikulski. She is a fierce advocate for 
gender equity who has consistently introduced 
the Paycheck Fairness Act in the Senate. Sen. 
Mikulski is also known for her amendment to the 
2010 health care reform bill, which expanded 
coverage of women's preventive care and ended 
the practice of "gender rating" by which insurers 
could charge women higher premiums just for 
being women. 

Five years ago, AAUW 

issued Why So Few? Women in 

Science, Technology, 

Engineering, and Mathematics  

 

This report  garnered attention for AAUW 
nationally and internationally, from The 
New York Times and National Public Radio 
(NPR) to magazines such as Time and Good 
Housekeeping. 
 

On Thursday, March 26, AAUW returned to 
this critical issue with a new report, Solving 
the Equation: The Variables for Women’s 
Success in Engineering and Computing. 
Engineering and computing are fields that 
offer many high-paying job opportunities, yet 
few of them are held by women. Women make 
up only 12 percent of working engineers and 
about 26 percent of computing professionals.  
 

All of us suffer from the lack of diversity in 
these fields. Research shows that diversity can 
contribute to creativity and productivity in the 
workplace. Engineering and computing are 
just too important for women not to be 
engaged. Solving the Equation will describe the 
current factors behind the persistent 
underrepresentation of women in the 
computing and engineering workforce and 
make evidence-based recommendations for 
change, so that girls who want to invent the 
next Facebook or build the next Mars rover 
will feel empowered to do what inspires them. 
 

Catherine Hill, Ph.D. 
AAUW Vice President for Research 
 

P.S. You can brush up  
on our findings in AAUW's  
original women in STEM  
report Why So Few?  

http://salsa4.salsalabs.com/dia/track.jsp?v=2&c=qH7RJR76WCl+B5zcJZSg9hL3GclHMh/C
http://salsa4.salsalabs.com/dia/track.jsp?v=2&c=aKaiQlshLH1rVdhzh7+wtBL3GclHMh/C
http://salsa4.salsalabs.com/dia/track.jsp?v=2&c=R5AwnFLYpLWANg/sRVOFblV5HmuCSsYL
http://salsa4.salsalabs.com/dia/track.jsp?v=2&c=R5AwnFLYpLWANg/sRVOFblV5HmuCSsYL
http://salsa4.salsalabs.com/dia/track.jsp?v=2&c=R5AwnFLYpLWANg/sRVOFblV5HmuCSsYL


April 2015 

Feminism and Home Ec: An Unlikely Partnership? 

If you are like me, you still remember home ec class from your high school days. You might 
recall learning basic cooking skills, how to hem a skirt, or how to manage a household budget. 
And you probably also recall that the majority, if not all, of your classmates were girls. 
But at its start, the field of home economics was something quite different from what you 
remember. The roots of home ec can be traced back to Ellen Swallow Richards, the co-founder 
of Association of Collegiate Alumnae, the predecessor organization to AAUW. 
 
 

Richards’ goal was a simple one. A trailblazing MIT chemist, she wanted to apply scientific 
knowledge to domestic work and create a new pathway for women into higher education. 
Early home economics courses incorporated a variety of scientific disciplines into the 
classroom and aimed to professionalize the work of women. 
  
In addition, Richards and her fellow progressive-era feminists hoped that introducing more 
efficient practices within the home would liberate women from the drudgery of household 
work, freeing up their time and energy to focus on other pursuits. 
  

In 1899 Richards organized the first of a series of meetings in Lake Placid, New York, to lay the 
groundwork for a new academic discipline. Several terms were offered to describe the work 
they were doing, including “oekology” and “euthenics,” but attendees eventually settled on 
“home economics.” The Lake Placid meetings were held until 1909, when the American Home 
Economics Association was established, and Richards became its first president. 
  

It looks like Richards achieved her goal. According to Cornell University, training in home 
economics not only prepared women for motherhood and homemaking but also for a broad 
spectrum of careers in public and private education, business, social service, dietetics, 
journalism, and institutional management. As various professional fields legitimized their 
specific knowledge and talents, home economists carved a place for themselves outside the 
domestic sphere. 
  

Today, home economics is referred to as “family and consumer science,” and it’s disappearing 
from schools. But recent articles call for a return to home economics education for both 
genders. Writers lament that the course has been dropped from many school curricula, 
pointing to the lack of basic essential skills, such as planning for and cooking nutritious meals 
and managing a household budget, among today’s youth. It will be interesting to see what the 
future holds and whether the home economics of Ellen Swallow Richards will be reinvented 
yet again. 

http://history.aauw.org/
http://hearth.library.cornell.edu/h/hearth/browse/title/4732618.html
http://hearth.library.cornell.edu/h/hearth/browse/title/4732618.html
http://rmc.library.cornell.edu/homeEc/cases/careers.html
http://www.aafcs.org/
http://www.motherjones.com/tom-philpott/2013/10/why-home-ec-class-should-be-mandatory
http://www.bostonglobe.com/ideas/2013/10/12/bring-back-home/EJJi9yzjgJfNMqxWUIEDgO/story.html
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Local Chapter  
Board of Directors 

Members 2014-2015 

Vanessa Otto 
President 
Pamela Perkins-Dwyer,
President-Elect 
Sara Stern 
Recording Secretary 
Celina Biniaz 
Corresponding Secretary 
Janet Lindgren 
Treasurer/Parliamentarian 
Agatha Miller 
Member Treasurer 
Diana Dingler 
VP, Hospitality 
Teri McDaniel 
VP, Membership 
Judi Gill 
VP, Programs 
Janet Lindquist 
Past President 

Newsletter Editorial Staff 
2014-2015

Ann Wasson 
Editor 
Pamela Perkins-Dwyer 
Design and Layout 

Directory Update 

Ann Wasson has a new cell 
phone number:   
805-443-0130 

Please make this change in 
your roster. 

Senate Remains Stuck on Human 

Trafficking Bill 

 
A procedural vote that would have allowed the Senate to 
proceed to consideration of the Justice for Victims of Human 
Trafficking Act failed this week as Democrats continued to 
object to anti-abortion language in the bill. Despite this 
impasse, Senate Majority Leader Mitch McConnell (R-KY) 
has announced that until the bill passes the Senate, the 
legislative body would hold up Loretta Lynch's attorney 
general nomination. AAUW maintains that the Justice for 
Victims of Human Trafficking Act should not move forward if 
it includes language that harms women and limits their 
access to reproductive health care. 
 

Campus Sexual Violence 

News Updates 

  
- The Department of Education's Office for Civil 
Rights announced three new Title IX investigations 
into the handling of campus sexual violence 
allegations, bringing the total number of institutions 
being investigated to 104. San Francisco State 
University, American University, and Langston 
University are the three most recent additions. 
  
- A recent survey conducted by Inside Higher Ed with 
college and university presidents found that about a 
third of college presidents agreed that sexual assault 
is a problem on U.S. college campuses, while an 
astonishingly small number – just 6 percent – 
believed sexual assault to be a problem on their own 
campuses. 

http://salsa4.salsalabs.com/dia/track.jsp?v=2&c=gZI01kv2K4S0RVZnSJgE/VV5HmuCSsYL
http://salsa4.salsalabs.com/dia/track.jsp?v=2&c=olPxOU9Ja1NqAwiHDf9KrVV5HmuCSsYL
http://salsa4.salsalabs.com/dia/track.jsp?v=2&c=XqNa0WPClfw/5PtYaAmezFV5HmuCSsYL
http://salsa4.salsalabs.com/dia/track.jsp?v=2&c=IJnPSFlfgETyGe1i+QlIt1V5HmuCSsYL
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ADVERTISEMENTS ADVERTISEMENTS 

Thank You For Your Generous Support! 
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 Calendar of Upcoming Events  

 Please mark your calendar  

 

April AAUW Dues are due this month – now $85. Mail in a check, pay  
 at the General Meeting on the 21st, or pay online  
April 1st  Ventura County Science Fair – we have a booth! 
April 10th  Bridge group – noon-3:30pm 
April 14th  Equal Pay Day! 
April 14th Daytime Book Group – 1:00pm 
April 21st  General Meeting – 7:00pm at VCCF  Elections for 2015-2016 Board of Directors 
 Speaker:  Janet Garufis, CEO of Montecito Bank and Trust 
April 21st  Deadline for Santa Barbara Symphony reservations 
April 22nd  Great Decisions – 5:30-7:00pm 
April 24th  Bridge group – noon-3:30pm  
April 25th Meet & Greet – 9:00am at Breakfast Café  
April 27th  P.M. Book Review – 7:30pm 
 
  
May 2nd & 6th  Creative Arts workshop registration 
May 8th Bridge group – noon-3:30pm 
May 12th  Daytime Book Group – 1:00pm 
May 17th AAUW Fundraiser – Santa Barbara Symphony  George Gershwin’s Porgy and Bess 
May 18th  P.M. Book Review – 7:30pm 
May 22nd  Bridge group – noon-3:30pm 
May 27th  Great Decisions – 5:30-7:00pm 
May 30th  General Meeting – potluck lunch & talent auction at the home of Kim Stephenson 
 Installation of new Board of Directors 
May 31st Last day for AAUW dues if you want to be in the roster 
June 9th  Daytime Book Group – 1:00pm 
June 18-21 AAUW National Convention in San Diego 

PUZZLE Answer:  
Eric committed the crime. 
 

If we assume that Adrian was the culprit we can see that there would be 6 true statements, so 
it can't be Adrian. 
 

We can repeat this with all five suspects and quickly see that only Eric being the culprit would 
result in exactly 5 statements being true. 
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Want to carpool?  Call Judi Gill by 
April 14th. 805-482-7608 

The Deadline is  
April 20, 2015 




